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ABSTRACT

Based on the literature on organizational innovation climates and creative efficacy, this study
developed a scale for assessing the vitality of organizational innovation. We employed a three-
step procedure to formulate an organizational innovation vitality scale (OIVS). In the first step,
we developed initial items and conducted an item analysis and an exploratory factor analysis by
using sample 1 (n = 470). In the second step, we conducted a confirmatory factor analysis by
using sample 2 (n = 785). The results revealed that a 10-factor (37-item) model exhibited a better
fit than did KEYS. Furthermore, the OIVS exhibited acceptable internal consistency, construct
validity, and criterion-related validity. Finally, cross-validation results revealed that the two-
factor model was supported in both sample 2 and sample 3 (h = 713). The OIVS is thus a valid
instrument for scholars and managers in assessing work environmental factors that lead to
organizational innovation.
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