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ABSTRACT

The relationship among performance indicators, boards of directors, and management
compensation is critical in the corporate governance environment of Taiwan. This study
investigated the relationship among accounting performance indicators (e.g., ROE, ROA, and
EPS), market performance indicators (e.g., Tobin’s Q and the stock return rate), boards of
directors, and management compensation (for directors, general managers, and associate general
managers) in Taiwan. We compiled the electronics industry firms listed in the Taiwan Securities
Exchange, and applied multiple regression analysis as a research method. The results show that
accounting and market performance indicators have a positive and significant relationship with
management compensation (for directors, general managers, and associate general managers),
and that the share-holding rate of boards of directors has a negative and significant relationship
with director compensation.
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